
 
 

Dover Sherborn Regional School Committee  
Dover School Committee  

Sherborn School Committee  
Dover Sherborn Union #50 Superintendency Committee 

 
 

April 6, 2021  
6:30 pm 

Join Zoom Meeting  

https://us02web.zoom.us/j/83519310405?pwd=RjRSZXhaNnpCVFo3Y1F3Skt2c0p5UT09  

Meeting ID: 835 1931 0405 Passcode: 614838 

 

AGENDA  
 
 

1. Call to Order 
 

2. Community Comments  
 

3. DS AIDE – Equity Statement      A.R. 
 

4. Update on Equity Audit 
 

5. 2020-21 School Calendar -revision     A.R. 
                

6. Adjourn 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Note: The listings of matters are those reasonably anticipated by the Chair, which may be discussed at the meeting.  Not all items listed may, in fact, be 

discussed and other items not listed may also be raised for discussion to the extent permitted by law. 
 
 
 

The Dover Sherborn Public Schools do not discriminate on the basis of age, race, color, sex/gender, gender identity, religion, national origin, sexual 
orientation, disability, or homelessness 

https://www.google.com/url?q=https://us02web.zoom.us/j/83519310405?pwd%3DRjRSZXhaNnpCVFo3Y1F3Skt2c0p5UT09&sa=D&source=calendar&ust=1618147363395000&usg=AOvVaw2W38QR7zNXnPrUgdLSQ2vC


 
The Public Schools of Dover and Sherborn  
  
                                                                                   Memo from  
  Superintendent Dr. Andrew Keough 
 

The Public Schools of Dover and Sherborn do not discriminate on the basis of race, color, sex/gender, gender identity,  
religion, national origin, sexual orientation, disability, or homelessness 

 
 
 
To:  Dover School Committee 
 Sherborn School Committee 
 Dover Sherborn Regional School Committee  
 
From: Andrew W. Keough, Ed.D,  Superintendent  
 
Date: April 1, 2021 
 
RE: DS AIDE Equity Statement 
 
               
 
As you know, the Dover Sherborn Schools have made promoting an equitable culture a high priority for this 
system.  To that end, DS AIDE was formed and has been working toward developing strategies that will help 
us to broaden our cultural proficiency.  One such strategy is that the three School Committees adopt an 
Equity Statement.  On Tuesday evening, our DS AIDE School Committee representatives will present a 
statement they have developed for consideration.  The attached memo includes their rationale and the 
statement itself for your review. 

 
 
 

 

 

 

 

 

 

 

 

 

 



From: DS AIDE School Committee Members
To: The Dover and Sherborn School Committees, Regional School Committee, and

Andrew Keough
Re: School Committee Equity/Anti-Racism Statement
Date: April 1, 2020

_____________________________________________________

As representatives of the DS School Committees on the Dover-Sherborn Anti-Racism, Inclusion,
Diversity, and Equity Coalition (AIDE), we propose that the Dover, Sherborn, and Regional
School Committees adopt the attached Equity/Anti-Racism statement as a demonstration of our
support for the District’s equity and anti-racism work. The rationale for this statement and its
importance are set out below:

1. Our District-Wide Non-Discrimination policy states that “Public schools have the
responsibility to overcome, insofar as possible, any barriers that prevent children from
achieving their potential”. NonDiscrimination (AC).

2. As set out in our Strategic Plan, we are a “nationally recognized, high performing school
district.” Our excellence is no accident. We pour resources into our schools so that our
kids can succeed. We dedicate our financial resources, intellectual power, and our time
to ensure that our kids receive the best educational experience possible. In short, we
dismantle barriers . . . And as our record shows, we are really good at it.

3. As applied to students of color, we know from studies, literature, and actual experience
that in this country, achievement gaps exist between black and white students. We also
know — from science — that race is not the cause of those gaps. Said another way,
ability is distributed equally among black and white children; opportunity, however, is
not. We can talk for hours about the factors that contribute to the inequitable distribution
of opportunity, but the bottom line is that we, as a nationally recognized high achieving
district owe it to our students to figure out if any of those factors exist within our own
walls and then eliminate them if they do. Perhaps they’re sewn into the fabric of our
policies and our practices without us realizing it. Perhaps we can’t see them because we
actually haven’t walked in everyone’s shoes. Maybe they are the lingering effects of
historical barriers we had no hand in creating. Or maybe the people confronting the
barriers have not felt empowered to speak up. Whatever the cause, if they exist, we
have the responsibility and our district leadership has the courage to confront them head
on.

4. We also owe it to our students to help them understand their responsibility as US
citizens, community members, and leaders, to act in pursuit of equity within the
institutions in which they serve and participate. Because when opportunity is
compromised for entire categories of people, we either benefit from, perpetuate, or suffer
from the resulting inequity - none of which is acceptable.



5. As applied to our white students, we know that although Dover and Sherborn are
becoming more diverse, the country is much more diverse than we are. Moreover, the
latest census shows that the number of racial and ethnic minorities in the US is
increasing while the white population is actually declining.  As such, racial and ethnic
minorities accounted for all of the nation’s population growth between 2010 and 2020.
Brookings; The Nation is Diversifying Faster than Expected.

6. We know from the extreme segregation we are currently living in (the greater Boston
area ranks 15 out of 51 for segregation), that when we fail to expose our children to the
diversity that exists outside of our bubble, and when we provide our children with an
incomplete picture of the “American” experience, they enter the world with a lack of
understanding, fear of, and desire to avoid the varied cultures and races represented in
their classrooms, college dorms, work places, and neighborhoods. As recent acts of
violence and hatred against ethnic and religious minorities have clearly demonstrated,
ignorance, fear, and avoidance of others skews one’s perspective and limits their options
in the world. So we must ensure that our students leave DS equipped to fully and
successfully navigate college, career, and life in a diverse world.

7. As a school committee and administration overseeing a nationally ranked, high achieving
school district, we have the confidence to reflect inwardly and evaluate the extent to
which we may be unintentionally erecting or maintaining barriers that limit the
opportunities (and therefore the potential) of our students of color. Excellence requires
this because when our students of color succeed, all of our students benefit. An
essential next step in that journey for our schools is to more fully understand our
strengths and challenges. This means looking deeply at our talent practices, our
curriculum, and our student experience.  This is not bringing in a few guest speakers and
doing a few professional development sessions.  This is embracing material changes in
the why, what, and how we educate.

8. By adopting this statement we will explicitly acknowledge that it takes more than
“respect” and “tolerance” of differences to ensure that all students are given the
opportunity to achieve their full potential. Through this statement, we commit to
supporting the administration and our educators as they do the important and necessary
work of actively seeking out and dismantling barriers, engaging in culturally responsive
pedagogy, and fostering an inclusive school community. This Is anti-racism.



School Committee Position on Equity

The Dover-Sherborn Public Schools are committed to producing graduates who are ready for
college, career, and life in a diverse world. We are committed to ensuring that every student has
the greatest opportunity to learn through equitable access to the resources and supports that
they need to meet our district’s standard of excellence. We recognize that equity is essential to
achieving equality and as such, we are committed to closing the racial opportunity gap through
measures including:

● Creating learning communities rooted in culturally responsive pedagogy;
● Empowering all learners with the understanding of how -- whether it be through action or

inaction --- systemic and institutional inequities are created and/or perpetuated and the
role and responsibility of every citizen to identify and dismantle such inequities;

● Fostering a school climate and culture in which all students feel a sense of belonging
and safety; and

● Providing learners with the resources and academic support necessary to eliminate
barriers to equitable participation in courses and programs.

It is, therefore, the expectation of the School Committees that District educators are committed
to working daily to dismantle systems that perpetuate historical inequities. Toward this end, the
School Committees commit to supporting and partnering with our educators in the examination
of systemic, institutional, and individual biases that serve to reinforce these inequities.



 
The Public Schools of Dover and Sherborn  
  
                         Memo from 
   Superintendent Dr. Andrew Keough 
 

The Public Schools of Dover and Sherborn do not discriminate on the basis of race, color, sex/gender, gender identity,  
religion, national origin, sexual orientation, disability, or homelessness 

 

 

To:    Dover School Committee 
 Sherborn School Committee 
 Dover Sherborn Regional School Committee  
 
From: Dr. Andrew Keough, Superintendent 
 
Date: April 1,2021 
 
RE: Last Day of School 
               
 
As you know this year we had one snow day, which pushed our last day of school to Monday, June 21st.  
Knowing how active our families are throughout the summer and the difficulty of teaching effectively in 
the latter part of June, I am recommending that the last day of school for students be made Friday, June 
18th.   I will be happy to answer any questions at our meeting. 
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